
„No rescue comes from Poland“
 

Dr. Harald Michel on the consequences of demographic change and their impact on the labor 

market. 

 

Mr. Michel, we want to talk to you about the aging population in Germany. Do you 

have stomach pains? 

 

You mean because the prospects are so catastrophic? Oh what, you 

have to go through that.  

 

According to their forecast, the number of people who are able to 

work will almost halve in the next forty years. In Berlin we will then 

shrink from the current 2.2 million to 1.6 million. In Brandenburg you 

even go from ... 

 

 

... from an even worse development, right. There the youth dies almost completely, the country 

becomes deserted. 

 

Scaremongering? 

 

Not at all, unfortunately. There is no point in talking euphemistically about it. We will see a dramatic change in 

the next few decades. There has never been anything like this in the history of the Federal Republic. 

 

Can immigrants solve the problem? 

 

Which immigrants? The population of all of Eastern Europe is shrinking dramatically. In Poland, 

for example, shrinkage and aging is even worse than in Germany. So no rescue can come from 

here. Anyway, most of the immigrants in Berlin come from Brandenburg or the surrounding 

federal states. But there will hardly be any young people there who can immigrate. You have to 

see it clearly: there is nothing to suggest that the aging process can be stopped. On the contrary, 

it will get worse. 

 

What are the consequences for the job market? Many industries are already complaining about a shortage of skilled 

workers. Will demographic change exacerbate this situation? 

 

I do not think so. The economy can respond to demographic change much better than we 

suspect. Companies will rationalize activities and automate processes. In addition, the demand 

for products and services will decrease as the population as a whole shrinks. One of the few 

growth markets of the future will be the market for seniors. We already have to prepare for this 

"silver market" and train nurses, for example. But since all other markets are shrinking, there 

will only be a shift and no shortage of skilled workers. In this regard, I see no difficulties. But 

what else? One of the biggest problems will be the integration of migrants, and given the ever-

decreasing number of working people, we must at least have access to those we have. 

 

 



This means? 

 

First of all, politics must invest in the education of migrants. In addition, compulsory schooling 

must be implemented consistently, including sanctions for truancy. And the language is of 

course the A and 0. If you want to be integrated in the German labor market, you have to be 

able to speak German. There is no other way. 

 

Let's come back to demographic change. Companies are now so alarmed that there are demographic networks, 

demographic consultants and seminars on how to cope with demographic change. What does the specialist think of 

it? 

 

Nothing at all. Good entrepreneurs have always taken care of succession in the company. 

Most demographic consultants are normal business consultancies that are jumping on the 

bandwagon of demographic change. This groping of virtual problems distracts from the real 

challenges of demographic change. 

 

Anne Hansen asked the questions. 

 

 

 

The future: In Germany the population is aging. 
 


